Open Meetings Act Compensation Disclosure
Updated February 1, 2019

The District must disclose certain total employee compensation package as
required by The Open Meetings Act (5 ILCS 120). The requirement states that (a)
within six business days after a budget has been approved, IMRF employers must
post the total compensation package for each employee exceeding $75,000 per
year and (b) at least six days before approving a total compensation package in
excess of $150,000 per year. Total compensation package is considered to be
salary, employer portion of health insurance (medical, dental and vision), vehicle
allowance, gasoline usage (prior year actual usage will be used as an estimate),
housing allowance, loans, bonus, and clothing allowance. The number of vacation
and sick days to be granted or accrued during the next twelve months will be
stated as well.

Vacation Days Sick Days

Compensation Granted Next  Granted Next

Name

Package year Year
()
McDermott, Brian $ 138,619 21 24
Ferrentino, Angela $ 127,582 21 24
Jacobson, Christi $ 119,020 15 12
Bruns, Julie $ 118,789 21 24
Szkolka, Cynthia $ 118,197 21 24
Bottens-Wiggens, Allison $ 117,916 15 8
Utaski, Gregory $ 114,195 24 24
Felkamp, Kari $ 104,950 15 8
Price, David $ 101,784 21 24
Ng, Tsz $ 100,536 15 8
Stembridge, Barbara $ 93,124 21 24
Frainey, Kathryn $ 90,448 21 24
Payne, Daniel $ 88,118 18 12
Kiel, Susan $ 84,428 21 24
Lagesse, Sarah $ 80,508 15 8
Allen, Brian $ 80,506 21 24
Hamption, Andrea $ 79,237 21 24
Dovidio, Meagan $ 76,054 21 24
Doherty, James $ 75,900 18 12
(b)
Rogers, James $ 204,148 25 24



